
SUPPORT & ELEVATE WOMEN?
HOW DOES YOUR ORGANIZATION

Companies must make a significant investment in building a more flexible,
empathetic workplace in order to regain, retain, and promote women.

(McKinsey, 2020)
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In 2020, women held 50% of
U.S. jobs while only ...

50% 37, or 7.4% 3
… of the Fortune 500

companies were led by a
female CEO. 

… of the 37 female CEOs
are women of color. 
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PARTICIPATION
VS. INFLUENCE

In S&P 500 companies, women
represent 48% of entry-level
professionals, 29% of vice

presidents, and 23% of C-suite
executives.

Harvard Business Review, 2021

McKinsey, 2018

Women earn 58% of
college degrees ...

... and comprise roughly
half of the workforce ...

... while leading less than
6% (167) of the U.S.'s top

3,000 companies.

Wall Street Journal, 2020

A 2018 study found that
companies with more
diverse management

teams have 19% higher
revenues. 

19% ROE, EPSLEADERSHIP

Companies with strong
female leadership enjoy a

better return on equity
(ROE) and earnings per

share (EPS). 

Women are better rated
than men on key

leadership capabilities,
such as inspiring and

motivating others, building
relationships, and

communicating powerfully
and prolifically. 

Boston Consulting Group
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At the current pace of change, it will take 132 years to close the global gender gap. 
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Companies with 30-39%
women in leadership see 1.5x

better business outcomes. 

SUPPORT & ELEVATE WOMEN?
HOW CAN YOUR ORGANIZATION

Transform your organization’s commitment into measurable progress. 
Take action with these 4 steps. 
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STEP 1: COMMIT

STEP 3: ANALYZE

STEP 2: ASSESS

Collect sex-disaggregated data
to understand gender impacts
across your organization. 

Use the WEPs Gender Gap
Analysis Tool (link below) to

benchmark your current
performance. 

STEP 4: ACT

Set ambitious, time-bound
targets for women’s

representation and leadership. 

Sign the CEO Statement of
Support for Women’s
Empowerment Principles (link
below). 

2,900+ CEOs have
already committed.

2,000+ companies have
assessed their gaps.

Companies using data
see 19% higher
revenues.

START

TODAY!
Download and sign the CEO Statement.

Benchmark your current progress by taking the WEPs
Gender Gap Analysis Tool. 

Content 
attribution: 

United Nations Global Compact, 2025

https://www.weps.org/resource/ceo-statement-support
https://weps-gapanalysis.org/
https://weps-gapanalysis.org/
https://weps-gapanalysis.org/
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SUPPORTING & 
ELEVATING WOMEN IN 
THE WORKFORCE

Anne Shoemaker & Associates offers certified, credentialed, and proven
executive coaching and workshop leadership to women professionals in an

effort to reduce the devastating gender inequality experienced in all sectors
of the economy. 

We gather women to tackle
meaningful issues so that
participants leave with the
insights, confidence, and
momentum necessary to make
impactful changes. 

Past workshops include: 
➣ Communication Hacks: Making
the Ask & Navigating the
Response
➣ Networking for Success
(Introverts Included!)
➣ Burnout, Balance, and Beyond:
Self-Management &
Organizational Pathways to
Work-Life Wellbeing
➣ Uncovering Emotional
Intelligence: Identifying &
Developing the Leadership ‘It’
Factor
➣ Accelerating Your Career - A
Fair Play Approach
➣ and more!

Group coaching brings together
a diversity of perspectives,
leading to rich discussions and
insights. The shared learning
dynamic can accelerate personal
and professional development
through the sharing of goals,
progress, and setbacks in a
supportive environment. Group
coaching offers a cost-effective,
low-risk opportunity to practice
the interpersonal and
communication skills essential to
enhance individuals’ leadership
capabilities.  

As Leadership Coaches 

As Group Coaches

We engage clients in a thought-
provoking and creative process
that inspires them to maximize
their personal and professional
potential. Clients often seek help
with: 

➣ navigating systemic barriers
➣ overcoming limiting
beliefs/imposter syndrome
➣ developing confidence
➣ developing assertiveness
➣ communicating clearly
➣ promotion preparedness
➣ 30-60-90 day plans for success
in a new position
➣ establishing healthy work-life
boundaries
➣ time management/productivity

As Workshop
Facilitators

INTERESTED IN EXPLORING
OPTIONS FOR YOUR

ORGANIZATION?

Anne@AnneShoemaker.com

336.549.7000

linkedin.com/in/Anne-
Shoemaker-Greensboro/

anneshoemaker.com

CERTIFICATIONS

ISO 9001:2015 quality management
system

Certified, Diversity, Equity, and
Inclusion in the Workplace

Economically Disadvantaged
Woman-Owned Small Business

Nationally Certified Women Business
Enterprise (WBE)


